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 اٌٍّرص

ٙ حُيٍحٓددش اُد٠  ٛديكض  حُيلاُددشص ػِدد٠ أػدَ حُظددؤ٤ٖٓ حُٜددل٢ ػِد٠ حلأىحء حُددٞف٤ل٢ ٝحٌُ٘ددق ػدٖ حُلددَٝم ًح حُظؼددَفٛددٌ

لّ حُزخكدغ  رخُيٍحٓدش ح٤ُٔيح٤ٗدش كد٢  ٝكودخُِيٍحٓدش ؼ٤٘ش حُٔوظخٍس حُأكَحى  حؿخرخصحجِكٜخث٤ش ك٢  ُِٔظـ٤دَحص حُي٣ٔـَحك٤دش ٝهدخ

 ّ.2015ػخّ  ٗٞكٔزََٜٗ ٌٓ٘ حُز٘ٞى حجٓلا٤ٓش ك٢ حُـ٣ٍٜٞٔش ح٤٘ٔ٤ُش 

٤ِّ٘ش حُيٍحٓش ح طْ ٝهي ٗدض ٓدٖ  شحُ٘ٔدز٤ؿ٤َِ  حُؼ٘ٞحث٤ش حُطزو٤ش رخُط٣َوشهظ٤خٍ ػل َّٞ حَُث٤ٔد٤ش كد٢ حَُٔحًدِ ٓٞفَّلدخ   121ٝطٌ

َّْ ط٣ُٞدغ  ،ٓٞفَّلدخ   406% ٖٓ ٓـظٔغ حُيٍحٓش حُزخُؾ ػديىْٛ 30ش ر٘ٔزش ٣رٔوظِق حُوطِخػخص حجىحٍُِز٘ٞى حلآلا٤ٓش  ٝطد

ْ   ُٝظلو٤ن أٛيحف حُيٍحٓش ،%84ش ر٘ٔزأ١ ٓظز٤خٗخ  ح 102ٓظَىحى ح ٝطْ ٓظز٤خٗخ  ح 121 دٜ٘ حلا ط لٔ حُٞٛدل٢ ؾ ػظٔدخى ػِد٠ حُ

 .(SPSS)ؿظٔخػ٤ش ٓظويحّ حلأٓخ٤ُذ حجكٜخث٤ش ك٢ حَُُٓش حجكٜخث٤ش ُِؼِّٞ حلاخرٝطل٤َِ ٗظخثؾ حُيٍحٓش  ،حُظل٢ِ٤ِ

 رخ٥ط٢: ص٘ظخؿخٓظحجأْٛ هي طٔؼِض ٝ

َّؤُٓطلؤػ٤َ ا٣ـخر٢  ٝؿٞى .1 حءِ  ل٤٢ٖ حُٜدِـظـ َ 95.8ر٘ٔدزش  حُدٞف٤ل٢ػِد٠ حلأىل لاُدش اكٜدخث٤ش ألهلدـ ٘ي ٓٔدظٟٞ ىل % ػدـ

ويحٍ 0.05ٖٓ  ِٓ  .0.001 ٙرِؾ 

% ػ٘دي ٓٔدظٟٞ ىلاُدش 41.0ٝؿٞى طؤػ٤َ ا٣ـخر٢ ُٔ٘خكغ حُظؤ٤ٖٓ حُٜدل٢ حلأٓخٓد٤ش ػِد٠ حلأىحء حُدٞف٤ل٢ ر٘ٔدزش  .2

ويحٍرِؾ  0.05اكٜخث٤ش أهَ ٖٓ  ِٓٙ 0.001. 

% ػ٘دي ٓٔدظٟٞ 30.7ٝؿٞى طؤػ٤َ ح٣ـخر٢ ُظٞٓؼش حُ٘زٌش حُطز٤دش ُِظدؤ٤ٖٓ حُٜدل٢ ػِد٠ حلأىحء حُدٞف٤ل٢ ر٘ٔدزش  .3

ويحٍرِؾ  0.05اكٜخث٤ش أهَ ٖٓ ىلاُش  ِٓ ٙ0.001. 

% ػ٘دي ٓٔدظٟٞ ىلاُدش اكٜدخث٤ش 32.6ػِد٠ حلأىحء حُدٞف٤ل٢ ر٘ٔدزش حُظـط٤دش حُظؤ٤٘٤ٓدش ٝؿٞى طؤػ٤َ ح٣ـخر٢ ُو٤ٔش  .4

ويحٍرِؾ  0.05أهَ ٖٓ  ِٓ ٙ0.001. 

خُق ٝؿٞى كَٝم ًحص ىلاُش حكٜخث٤ش كد٢ حؿخردخص ػ٤٘دش حُيٍحٓدش كد٢ حلأىحء حُدٞف٤ل٢ طؼدِٟ ُٔظـ٤دَ حُـدْ٘ ُٜد .5

ًٍٞ ُٝٔظـ٤ددَ حُٔٔددظٟٞ حُددٞف٤ل٢ ُٜددخُق حلاىحٍس حُظ٘ل٣ٌ٤ددش ُٝٔظـ٤ددَ ٓدد٘ٞحص حُويٓددش ُٜددخُق ١ًٝ ٓدد٘ٞحص  حُددٌ

حُويٓش حُو٤ِِش رخجٟخكش ح٠ُ ػيّ ٝؿدٞى كدَٝم ًحص ىلاُدش حكٜدخث٤ش ُٔظـ٤دَ حُلخُدش حلاؿظٔخػ٤دش ُٝٔظـ٤دَ حُؼٔدَ. 

 .٤٘ٔشحُز٘ٞى حلآلا٤ٓش ك٢ حُـ٣ٍٜٞٔش ح٤ُ

 ًخٗض أرَُ حُظ٤ٛٞخص: خص حُٔخروشحلآظ٘ظخؿك٢ ٟٞء ٌٛٙ 

 حُظؤ٤ٖٓ حُٜل٢.طل٤ٖٔ رَحٓؾ  ٍَٟٝس حلاٛظٔخّ رخُٔٞحٍى حُز٣َ٘ش ٝ .1

حُٔخ٤ُددش حُوخٛددش رخُظددؤ٤ٖٓ حُٜددل٢ ٓددٖ حُٔددٞفَّل٤ِٖ ٓوخرددَ ه٤ٔددش حُظـط٤ددخص  رخُٔٔددظوطؼخصػظ٘ددخء ٟددٍَٝس حلا .2

 حُطز٤ش.

 ٍَٟٝس ػَٔ ٓؼَ ٌٛٙ حُيٍحٓخص ك٢ حُوطخػخص حُظـخ٣ٍش ٝحُل٤ٌٓٞش. .3

 حُطز٤ش. حُٜل٢ؤ٤ٖٓ رظٞػ٤ش حُٔٔظل٤ي٣ٖ رٔ٘خكغ حُـظ ٔخّحلاٛظ .4

 ،حُ٘دزٌش حُطز٤دش ،حُٔ٘دخكغ حلاٟدخك٤ش ،ُِظدؤ٤ٖٓ حُٜدل٢ حلآخٓد٤شحُٔ٘خكغ حُطز٤ش ، حُظؤ٤ٖٓ حُٜل٢ ،أػَ: حٌُِٔخص حُٔلظخك٤ش

  .حلأىحء ،حُظـط٤ش حُطز٤ش



 

v 

Abstract 

Objective: The main objective of this study is to assess Impact of Medical Insurance on 

Employees' Performance a Field Study at Islamic Banks in Yemen the influence of 

tropical storage conditions on the quality and stability of some selected essential drugs 

marketed in Yemen and to assess the different of employees' demographic variables 

according to their Gender, Sex, Ages, Level of career, Years of service (GSALY). 

Methodology: A stratified random sample, which was chosen, consisted of 102 

employees in three levels of jobs of the job career available in Islamic Banks in Yemen 

the first level was highly managerial staff, the second was heads of departments' staff 

and the last was the administrators' staff and this sample was representing 33% of the 

study sample which consisted of 406 employees. To achieve the objectives of the study. 

The analytical descriptive method was approach and SPSS was used. 

Result: The result were found after the taking the test there is an impact of the medical 

insurance on Employees' Performance estimated by 95.8% also there is a significant 

differences due to Sex and the job level variable in favor of head of department and to 

years of experience variable in favor of those who have little of experience and there 

were no significant different attributed to the Social status and ages. 

Conclusion: in light of the results founded especially the highly relation between the 

elements of this study recommending to make enhance Medical Insurance Programs and 

to pay the attention to the employees' deductible on the medical Insurance to enhance to 

coverage of Medical Insurance. 

Keywords: Impact, Medical Insurance, Gosi, Gsaly, Panr, Employees' Performance, 

Yemen. 
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