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In the light of the findings, the study recommended the following:

1. The private banks in the city of Hodeida need to adopt training as a
strategy and priority of their business activities.

2. Banks should create a creative, entrepreneurial team to look for new
ideas.

3. An effective strategy should be developed to explore innovators and
encourage, motivate, and train them better to provide qualified leaders
capable of investing creative capacities and encouraging creative work.

4. Banks should pay more attention to providing the financial and material
resources required for the training process in the private banks of
Hodeida city.

Keywords: Impact, Training, Administrative Innovation,

Private Banks, Hodeida City.
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“The Impact of Training on the Administrative Innovation:
A Field Study at the Private Banks in Hodeida City”

Abstract

This study aimed at measuring the impact of training on the administrative

innovation at the private banks in Hodeida city. To achieve this objective,

the analytical descriptive method was used. The study community

consisted of eight private banks. A questionnaire was used as a main tool

for collecting information from the sample of (164) of employees in these

eight private banks, 133 of which were returned and used in this study. The

study concluded with the following results:

1.

Training in private banks in Hodeida city was high with the overall

arithmetic mean of (3.89) according to the study scale.

. The administrative innovation in the private banks in Hodeida city was

high, with the overall arithmetic mean of (3.84) according to the study

scale.

. Training has a significant positive impact on the administrative

innovation.

The dimensions of training have a significant impact on the
administrative innovation.

There were no statistically significant differences between the mean
responses of the sample of the study due to the variables (type — age —

education — career level — years of service).

. There were statistically significant differences between the mean

responses of the study sample due to the variable of number of training

courses.
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