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رأص١و اٌم١بكح اٌزؾ١ٍ٠ٛخ اٌّؼلي فٟ اٌؼلالخ ث١ٓ هأً اٌّبي اٌفىوٞ 

 ٚالإثلاع إٌّظّٟ

 صٕؼبء –أِبٔخ اٌؼبصّخ  – اٌؾبٍٛث١خ فٟ شووبد رىٌٕٛٛع١ب اٌّؼٍِٛبدكهاٍخ ١ِلا١ٔخ 

 

 

 اٌطبٌتأغوٚؽخ ِملِخ ِٓ 

 ػجبً ػجلٖ لبئل اٌجٕب  

 

 

 ئٌٝ 

ِغٌٍ اٌلهاٍبد اٌؼ١ٍب ٚاٌجؾش اٌؼٍّٟ، ٟٚ٘ عيء ِٓ ِزطٍجبد اٌؾصٛي ػٍٝ كهعخ كوزٛهاٖ اٌفٍَفخ 

 فٟ ئكاهح الأػّبي
 

 

 اٌّشوف

 اٌغؼلٟٔ محمد صبٌؼ ف١صً/ ك.أ

 حُٔ٘خٍى ح٧ػٔخٍ اىحٍس أٓظخً

 ػيٕ ؿخٓؼش

 اٌّشبهن اٌّشوف

 إٌشّٟ ػجلالله محمد ِواك/ ك.أ

 ح٫ػٔخٍ حُٔ٘خٍى حىحٍس أٓظخً

 ٝحُظٌُ٘ٞٞؿ٤خ حُؼِّٞ ؿخٓؼش

 

 

 ٘ـ1440، عّبك صبٟٔ صٕؼبء 2019َ، فجوا٠و
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 رأص١و اٌم١بكح اٌزؾ١ٍ٠ٛخ اٌّؼلي فٟ اٌؼلالخ ث١ٓ هأً اٌّبي اٌفىوٞ ٚالإثلاع إٌّظّٟ:"

 "صٕؼبء –أِبٔخ اٌؼبصّخ  – اٌؾبٍٛث١خ فٟ شووبد رىٌٕٛٛع١ب اٌّؼٍِٛبدكهاٍخ ١ِلا١ٔخ 

 اٌٍّقص

 ِواك إٌشّٟ /أ.ك :اٌّشوف اٌّشبهن      ف١صً اٌغؼلٟٔ /أ.ك :اٌّشوف  : ػجبً اٌجٕب      ٌجبؽشا

ٌٛٙ حُيٍحٓاش اُا٠ ٓؼَكاش طاؤػ٤َ حُو٤اخىس حُظل٤ِ٣ٞاش حُٔؼايٍ كا٢ حُؼ٬هاش را٤ٖ ٍأّ حُٔاخٍ حُلٌا١َ ٛيكض 

 -:حُظخ٤ُاشح٫ٛيحف حُلَػ٤ش ٝطلَػض  ك٢ ًَٗخص طٌُ٘ٞٞؿ٤خ حُٔؼِٞٓخص حُلخٓٞر٤ش، ٝح٩ريحع حُٔ٘ظ٢ٔ

طٞحؿي ٍأّ حُٔخٍ حُل١ٌَ ٝح٩ريحع حُٔ٘ظ٢ٔ ٝحُو٤اخىس حُظل٤ِ٣ٞاش، حهظزاخٍ حُؼ٬هاش را٤ٖ  ٓٔظٟٞ ٓؼَكش

طلي٣اي  ٍأّ حُٔخٍ حُل١ٌَ ٝح٩ريحع حُٔ٘ظٔا٢، حهظزاخٍ طاؤػ٤َ حُو٤اخىس حُظل٤ِ٣ٞاش كا٢ ح٩رايحع حُٔ٘ظٔا٢،

 كا٢كا٢ حُ٘اًَخص ٓـظٔاغ حُيٍحٓاش، ٝطٌٔاٖ أ٤ٔٛاش حُيٍحٓاش  شحُلَٝم حُظ٢ طؼِٟ ُِٔظـ٤َحص حُٔ٘ظ٤ٔا

حُٔ٘ظ٢ٔ ٍٝأّ حُٔخٍ حُل١ٌَ ٝحُو٤خىس حُظل٤ِ٣ٞش كا٢ ًؼ٤اَ ٓاٖ حُٔ٘ظٔاخص،   ح٫ٛظٔخّ حُٔظِح٣ي رخ٩ريحع

هخٛشإ إٔ ٌٛٙ حُٔلخ٤ْٛ طؼي ٓلخ٤ْٛ ٓظـيىٙ ك٢ ر٤جش ح٧ػٔخٍ؛ ٌُح ؿخء ٟٓٞٞع ٌٛٙ حُيٍحٓش ُٔي ؿِء 

ٗٔاًٞؽ ٓؼَكا٢  طواي٣ْ آاٜخٜٓخ كا٢أ٤ٔٛاش ٛاٌٙ حُيٍحٓاش  ، ٝٓآٖٖ حُا٘وٚ حُٔٞؿاٞى كا٢ ٛاٌح حُٔـاخٍ

٣زلغ ك٢ طؤػ٤َُ حُو٤خىس حُظل٤ِ٣ٞش حُٔؼيٍ ك٢ حُؼ٬هش ر٤ٖ ٍأّ حُٔخٍ حُل١ٌَ ٝح٩ريحع حُٔ٘ظٔا٢؛ ٝٛاٞ 

اُاا٠ ٛااٌح حُ٘ٔااًٞؽ رلٔااذ  طظطااَمُااْ  ُيٍحٓااخص حُٔااخروشًاإٞ ح ٓاخ ٣ٌٔااذ ٛااٌٙ حُيٍحٓااش أ٤ٔٛااش رخُـااش،

خص حُلخٓاٞر٤ش كا٢ طٞؿٜٜاخ ا٬١ع حُزخكغ، ٣ٌٖٝٔ إٔ طل٤ي ٗظخثؾ حُيٍحٓش ًَٗخص طٌُ٘ٞٞؿ٤اخ حُٔؼِٞٓا

ٗلااٞ ح٧ػٔااخٍ ح٩ريحػ٤ااش ٤ًٔااِس ط٘خكٔاا٤ش ٓٔااظيحٓش ٝحٓااظؼٔخٍ ٍأّ حُٔااخٍ حُلٌاا١َ ٝطؤ٤ٛااَ حُو٤ااخىحص 

 ح٩ىح٣ٍش ُي٣ٜخ.

ٝطاْ طلي٣اي كـاْ  ،ٝحطزؼض حُيٍحٓش حُٜٔ٘ؾ حُٞٛل٢ حُظل٢ِ٤ِ ٝهي حٓظويٓض حُيٍحٓاش حٓاظزخٗش ٓلٌٔاش

حٓاظزخٗش ٝطاْ  250ٝهاي طاْ ط٣ُٞاغ Krejcie ٝMorgan (1970 ) ـحُؼ٤٘ش ر٘خء ػ٠ِ ًٗٔٞؽ حُؼ٤٘خص ُ

 ٝطاْ طل٤ِاَ حُز٤٘اخص رٞحٓاطش حُزَٗاخٓؾ ح٫كٜاخث٢حٓاظزخٗش،  219حٓظزخٗش حُٜخُق ٜٓ٘خ  226حٓظَىحى 

SPSS  :ٝطِٞٛض ا٠ُ حُؼي٣ي ٖٓ حُ٘ظخثؾ أٜٛٔخ 

  ُِو٤اخىس  ػخ٤ُاش ٓٔخٍٓاشُٝ٪رايحع حُٔ٘ظٔا٢ ٝطلون ػاخٍ  َأّ حُٔخٍ حُل١ٌَ ٓٔظٟٞ ػخٍ ُٝؿٞى

 ك٢ حًَُ٘خص ٓـظٔغ حُيٍحٓش.ُظل٤ِ٣ٞش ح

  إ راا٤ٖ ٍأّ حُٔااخٍ حُلٌاا١َ ٝح٩راايحع حُٔ٘ظٔاا٢ كاا٢ حُ٘ااًَخص ٓـظٔااغ ٝؿااٞى ػ٬هااش ىحُااش اكٜااخث٤خ

 حُيٍحٓش.

  ػخٍ ُِو٤خىس حُظل٤ِ٣ٞش ك٢ ح٩ريحع حُٔ٘ظ٢ٔ ك٢ حًَُ٘خص ٓـظٔغ حُيٍحٓش. طؤػ٤َٝؿٞى 

  حُل١ٌَ ٝح٩ريحع ك٢ حًَُ٘خص ٓـظٔاغ طؤػ٤َ ُِو٤خىس حُظل٤ِ٣ٞش ٣ؼيٍ حُؼ٬هش ر٤ٖ ٍأّ حُٔخٝؿٞى ٍ

 حُيٍحٓش.

  ٛ٘خى كَٝم ًحص ى٫ُش ٓؼ٣ٞ٘ش ك٢ حٓظـخرش ػ٤٘ش حُيٍحٓش طؼِٟ ا٠ُ ٓظـ١َ٤ ػَٔ حًَُ٘ش ٝػيى

 .ٓٞظل٤ٜخ

طز٘ا٢ ٗٔا٢ حُو٤اخىس حُظل٤ِ٣ٞاش ٓاٖ هزاَ  ك٢ ٟاٍَٝس  رؼيى ٖٓ حُظ٤ٛٞخص طظٔؼَ أٜٛٔخ طْ حُوَٝؽ ٝهي 

، ًٞٗٚ ح٢ُٔ٘ ح٧ٗٔذ ُظلو٤ن ح٩ريحع ٝحُٔلخكظاش ػِا٠ حُلخٓٞر٤ش ه٤خىس ًَٗخص طٌُ٘ٞٞؿ٤خ حُٔؼِٞٓخص

 ٝط٘ل٤ٌ رَحٓؾ طي٣ٍز٤ش ٌُٜ ح٢ُٔ٘ ُظ٤َٜٔ ٓٔخٍٓظٚ. ،ٍأّ حُٔخٍ حُل١ٌَ ٝطط٣َٞٙ
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The study aimed to investigate the moderating effect of transformational 

leadership in the relationship between intellectual capital and organizational 

innovation in IT companies. The following sub-objectives have been developed: 

to investigate the level of intellectual capital, organizational innovation, and 

transformational leadership, testing of the relationship between intellectual 

capital and organizational innovation, testing the impact of transformational 

leadership in organizational innovation, identifying the differences that are 

attributed to organizational variables in the population of the study. The 

importance of the study lies in the growing interest in organizational innovation, 

intellectual capital, and transformational leadership in many organizations. This 

is because these concepts are renewable concepts in the business environment. 

Therefore, this study filled the gap of this area. The importance of this study also 

stems from its contribution to introducing a cognitive model that examines the 

impact of transformational transformation leadership in the relationship between 

intellectual capital and organizational innovation. The results of the study can 

benefit the information technology companies in their orientation towards 

innovative work as a sustainable competitive advantage, investment of 

intellectual capital and improvement of their administrative leadership. 

The study used the descriptive analytical design. A structured and 

validated questionnaire was used for data collection. The sample size was 

determined according to the sample model of Krejcie and Morgan (1970). 250 

questionnaires were distributed. 226 questionnaires were returned, of which 219 

were valid for data analysis. The data were analyzed by SPSS. The most 

important results reached by the study are: 
 A high level of intellectual capital and a high achievement of organizational 

innovation and a high practice of transformational leadership was found in the 

study population ( IT companies). 

 There is a statistically significant relationship between intellectual capital and 

organizational innovation in the study population (IT companies). 

 There is statistically significant impact of transformational leadership on 

organizational innovation in the study population ( IT companies) 

 There is a statistically significant moderating effect of transformational 

leadership on the relationship between intellectual capital and organizational 

innovation in the study population (IT companies).  

 There are significant differences in the response of the study sample due to the 

variables (the age of the company) and (the number of its employees).  

 A number of recommendations have been reached the most important of which 

is the need to adopt a transformational leadership style by the leadership of 

computer IT companies, as it is the most appropriate way to achieve innovation 

and maintain and develop intellectual capital, and to implement training 

programs to facilitate its practice. 
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