M\LJ*AAJ\
@M\&.\A.\S\JPAMUMJJ\OJ\JJ

(o) ‘..\A.\SU L\.\.d\ ub.ab.ﬂ\ dales

dpaatil) Lle il gadad B o SAY Jlal) (il g0

¢lriia daalall DLy dpiadl 4da ) Claalal) 6 4l Al o

Giliull ) e deal Gauly desa jau

o
ralad) Ciad) g L) il jal) ulaa

et 30 (A itealall Ay o o Jpanll cilitliia (e 5 5o (A

i peial)
@ al) an dana quad g

&Ll Jae Y1 3 ) Al
L 5 53l 5 o slall daals

21448 « ha slaia 22026 <o



daiall 4 ) ggaall
udd\u;dbada.dum.\}d\o‘)bj

-.--,

P

Al Gt g gw\ i Jm sales

Glaalal) gé@\.é:\.aaubd daatil) Al 8l 3.8 "‘_,A LGJSSM Jlal) (il 9o
slaia daalal) Ailaly 4,.\.\*\3\ Ly

udlall

Juall (ul ) 1 Aliaiall alanly (g SAll Jlall Gl ) 50 aad ) Al all s2a cban
Aliaiall oalanly dpahasill Ade i) (gias 8 (BN Jlall Gl 5 ¢ ASaed) Jlall il ) 5 ¢ )
analal) ey Ziadll AdaY) Cilaalall 8 (Al a5 calaill o)) e g ccilaay) 3idat) b
Blal Ly sk g s 2 LeS ¢ Llaill dia ol egiall alasiiad o3 sl all Calaal g@aily claiia
Liay T Cilasla (5) A 1 eaie (154) apaae &Ll dul 5ol aaine (e i) pead Ailiny)
Zeabi s aladiuly bl dadlae o) ya) a5 ¢ Jalll jeanll 43 Hha aladinly elaiia daalal) Ll
3sa s lga] il e 23e ) Al ) Cilia i (SPSS) A laia¥) o slall ilasy) dajal)
LY ciladall 8 dpehanll Adelil) guad 8 ddbiaall sabady (oSl Jlall Gl )1 ) )0
Gl 8 <Y1 el Al S el JLal (l ) axy o) Cua gelain daalall A3l dial
e ) Wl il cilia g5 WS 1550 8 (S (il Jlall (ul ) sy s cpadaill dle al)
8 Aaadaiil) le ) e A jall paiae cilila) cildass sie & dibas) AV0 <13 (35 8 25a
aaa) 8 Aidial) dpalaiall @l jsiall (5 a0 elaia daalall DLy diall LY Cladall
JUall el 5 st g el £l 5 50 (e Cilpaa il (g 1320 Al 50l Candiy (Rasladl e 5 cdaalall
e gi 3y g claalall 5l 4SS ) jiul 3 e abl 435S dre Jaladill 5 (5 Sl
Larl ¢ raall aainally ol Y1 ) jlga s o jlae 3345 A Chagy A paiusall (il g el
b sl Gl Akl LlSha kil sale) 5 (adiaddl Clanal pa san cilidle oy

s all s el ) (o CELR

i pudial) AUy

LﬁJw:‘S‘ o e a2 dM\@ﬁ\&m\wgww
& jliall Jlae Y 3 ) M

Lin 5150 5 o gl Al

21448 « fa slaia £2026 < udanis]



Republic of Yemen
Ministry of Education and Scientific Research

University of Science and Technology

Deanship of Postgraduate Studies and Scientific Research

The Role of Intellectual Capital in Achieving the organizational
effectiveness: A Field Study at Yemeni Private Universities in the
Capital Municipality of Sana'a

Abstract

This study aimed to determine the role of intellectual capital, through its dimensions
represented by (human capital, structural capital, and relational capital), in achieving
organizational effectiveness, through its dimensions represented by (goal achievement,
system resources, and competitive values), in Yemeni private universities in the Capital
Secretariat of Sana'a. To achieve the objectives of the study, the descriptive-analytical
approach was used. A questionnaire tool was designed and developed to collect data from
the study population, which consisted of (154) individuals across (5) Yemeni private
universities in the Capital Secretariat of Sana'a, using the comprehensive census method.
Data were processed using the Statistical Package for the Social Sciences (SPSS). The
study reached several findings, the most prominent of which were: the existence of a
positive role for intellectual capital, with its various dimensions, in achieving
organizational effectiveness in Yemeni private universities in the Capital Secretariat of
Sana'a, where the structural capital dimension had the largest role in achieving
organizational effectiveness, while the human capital dimension played the smallest role.
The results also showed that there were no statistically significant differences in the mean
responses of the study population regarding organizational effectiveness in Yemeni
private universities in the Capital Secretariat of Sana'a attributable to organizational
variables represented by (university size and university age). The study presented several
recommendations, most notably: building and developing intellectual capital and treating
it as the most important strategic resource possessed by university management; the
necessity of providing continuous development and training opportunities aimed at
increasing the knowledge and skills of individuals within the university community; the
importance of building good relationships with stakeholders; and reconsidering their
organizational structures to achieve clarity in the relationships between supervisors and
subordinates.
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