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Abstract

The study aimed to identify the role of human resource management (HRM)
practices on achieving organizational justice in private universities within the Capital
Municipality of Sana’a. It also sought to assess the level of HRM practices across their
main dimensions—trecruitment, compensation, training and development, and
performance appraisal in these universities, as well as to examine the level of
organizational justice itself. The study population consisted of academic and
administrative staff at nine private universities in the Capital Municipality, totaling 1,252
individuals. A stratified random sample of 338 respondents was selected, and 317 valid
questionnaires were retrieved for analysis. Data were processed using the Statistical
Package for the Social Sciences (SPSS) and appropriate statistical methods. The findings
revealed that the level of organizational justice in the universities under study was
moderate, as was the level of HRM practices. The results also showed a statistically
significant positive role of HRM practices in achieving organizational justice in these
universities, with variations among the different HRM dimensions. Compensation
emerged as the most influential dimension in achieving organizational justice, followed
by job design and recruitment, while training and development and performance appraisal
showed relatively weaker effects. The study further found differences in the level of
organizational justice across universities depending on their age and size. Based on these
results, the study recommended that private universities in the Capital Secretariat give
greater attention to HRM practices in all their dimensions due to their critical role in
achieving organizational justice—particularly compensation, as it was found to be the
most influential—and strengthen the evaluation of training impacts to ensure performance
improvement and the achievement of training objectives
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