
 اٌدّٙٛؼ٠خ ا١ّٕ١ٌخ 

 ٚؾاؼح اٌزؼ١ٍُ اٌؼبٌٟ ٚاٌجسث اٌؼٍّٟ

 خبِؼخ اٌؼٍَٛ ٚاٌزىٌٕٛٛخ١ب

 ػّبظح اٌعؼاقبد اٌؼ١ٍب ٚاٌجسث اٌؼٍّٟ

 

  

 

 

 

 أثؽ اٌثمبفخ اٌزٕظ١ّ١خ فٟ الإثعاع الإظاؼٞ ٌعٜ اٌم١بظاد الأوبظ١ّ٠خ ٚالإظاؼ٠خ

 ١ِعا١ٔخ فٟ اٌدبِؼبد الأ١ٍ٘خ ثأِبٔخ اٌؼبطّخ طٕؼبءظؼاقخ 

 

 

 
 ِمعِخ ِٓ اٌـبٌت ؼقبٌخ

 ػجعالله قبٌُ أزّع ػّؽ ؾُث١ً

 

 
 ئٌٝ 

 ي ػٍٝ ظؼخخ اٌّبخكز١ؽ قزىّبلًا ٌّزـٍجبد اٌسظٛاٌعؼاقبد اٌؼ١ٍب ٚاٌجسث اٌؼٍّٟ، ئِدٍف 

 ئظاؼح الأػّبي فٟ

 

 

 

 اٌّشؽف

 ِسّع ػجعالله قؽزبْ اٌىٙبٌٟظ. 

 أقزبغ ئظاؼح الأػّبي اٌّكبػع

 اٌدبِؼخ الإِبؼار١خ اٌع١ٌٚخ
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‌َ 

 اٌدّٙٛؼ٠خ ا١ّٕ١ٌخ

ٚاٌجسث اٌؼٍّٟٚؾاؼح اٌزؼ١ٍُ اٌؼبٌٟ   

 خبِؼخ اٌؼٍَٛ ٚاٌزىٌٕٛٛخ١ب

 ػّبظح اٌعؼاقبد اٌؼ١ٍب ٚاٌجسث اٌؼٍّٟ

 

 

 

 

 

 فٟ ١ِعا١ٔخظؼاقخ  أثؽ اٌثمبفخ اٌزٕظ١ّ١خ فٟ الإثعاع الإظاؼٞ ٌعٜ اٌم١بظاد الأوبظ١ّ٠خ ٚالإظاؼ٠خ:

 بد الأ١ٍ٘خ ثأِبٔخ اٌؼبطّخ طٕؼبءاٌدبِؼ

ٍُّطض  اٌ
‌ضكىّااى‌‌جپىٌجْااس‌ىااىٲص ِ‌‌‌‌ئپااَ ‌جپػٷحٲااس‌جپطن٧ْڃْااس‌ٲاا ٌُ‌پااىٍ‌جپٷْااحوجش‌جلأٺحوّڃْااس‌‌‌جلإذااىج‌٨جلإوج‌أغااٍ

‌جپؿحڂ٫احش‌جلأىٿْاس‌ذأڂحچاس‌جپ٫حٚاڃس‌ٚان٫حء،‌ًجْاطهىڂص‌‌‌‌‌‌‌ ِ‌‌جپڃانيؽ‌‌جپىٌجْاس‌‌ًجلإوجٌّس‌ٲاِ ِ‌‌جپٌٚاٳ  جپطكٿْٿا

ڄ‌‌،پطكٷْٵ‌أىىجٰ‌جپىٌجْس‌ًجنطرحٌ‌ٲٍْٞحضيح ؾحڂ٫اس‌أىٿْاست‌ضاځ‌جلانطْاح40‌‌‌‌‌‌ٌ)‌ڂاڅ‌‌جپىٌجْاس‌‌ڂؿطڃا‌‌٩ًٶى‌ضٻاٌ

‌جپٗاحڂٽ‌‌‌‌جپىٌ‌ڂؿطڃ٩چ٧ٍجً‌پٛٯٍ‌قؿځ‌ت‌ؾحڂ٫حش،‌4ًڂنيح‌) ٪ْناس‌‌‌پطكىّاى‌‌جْس‌ٲٷى‌ضځ‌ج٪طڃاحو‌أْاٿٌخ‌جپكٛاٍ

‌ٖاڃٿص‌‌‌جپىٌجْاس‌ جء‌جپطكٿْاٽ‌‌‌ًذ٫اى‌.‌ٶْحوّاحً‌أٺحوّڃْاحً‌ًئوجٌّاحً‌‌‌‌ت249)‌جپطاِ ت‌جْاطرحچس‌‌233)‌جلإقٛاحتِ‌پ٫اىو‌‌‌ئؾاٍ

ڀ‌جلاؾطڃح٪ْااس‌)‌‌ ‌‌جپىٌجْااس‌،‌ضٌٚااٿصتSPSS v.23ذحْااطهىجڀ‌ذٍچااحڂؽ‌جپكُڂااس‌جلإقٛااحتْس‌پٿ٫ٿااٌ چطااحتؽ‌ئپااَ

طن٧ْڃْس‌ضإغٍ‌جّؿحذحً‌ٲِ‌جلإذىج‌٨جلإوجٌُ‌قْع‌ضرْڅ‌أڄ‌أ٪ٿَ‌أذ٫احو‌جپػٷحٲاس‌جپطن٧ْڃْاس‌ضاأغٍْجً‌‌‌‌‌أىڃيح؛‌أڄ‌جپػٷحٲس‌جپ

ٲِ‌جلإذىج‌٨جلإوجٌُ‌ذ٫ُى‌جپٷْځ‌جپطن٧ْڃْس،‌ًأٶٿيح‌ضأغٍْجً‌ٲِ‌جلإذىج‌٨جلإوجٌُ‌ذ٫ُى‌جپ٣ٷٌِ‌جپطن٧ْڃْس.‌ٺڃاح‌جضٟاف‌‌‌

‌‌‌‌ٍ ‌ڂٓااطٌٍ‌جلإذااىج‌٨جلإوجٌُ‌پااى ‌‌‌‌أچااو‌لا‌ٌّؾااى‌جنااطلاٰ‌وجټ‌جقٛااحتْحً‌ٲااِ جپٷْااحوجش‌جلأٺحوّڃْااس‌ًجلإوجٌّااس‌ٲااِ

،‌ْانٌجش‌‌‌‌‌‌‌ ،‌جپڃإىاٽ‌جپ٫ٿڃاِ جپؿحڂ٫حش‌ڂكٽ‌جپىٌجْس‌ض٫ٍُُ‌لأُ‌ڂڅ‌جپڃطٯٍْجش‌جپىّڃٌٮٍجٲْاس‌)جپؿانّ،‌جپ٫ُڃاٍ

‌جپؿحڂ٫احش‌جلأىٿْاس‌ڂكاٽ‌‌‌‌‌‌‌‌‌‌‌‌‌‌‌ و‌ڂٓاطٌٍ‌٪احټث‌ڂاڅ‌جپػٷحٲاس‌جپطن٧ْڃْاس‌ٲاِ څ‌ًؾاٌ پٹ‌ضراْ ‌٨جپ٦ٌْٳاست،‌ٺاً جپهىڂس،‌چاٌ

و‌ڂٓااطٌٍ‌٪ااحټث‌ڂااڅ‌ج‌‌ څ‌ًؾااٌ ‌جپؿحڂ٫ااحش‌جلأىٿْااس‌ڂكااٽ‌جپىٌجْااس.‌ًٶااىڂص‌‌‌جپىٌجْااس،‌ًضرااْ لإذااىج‌٨جلإوجٌُ‌ٲااِ

حشجپىٌجْااس‌٪ااىو‌ڂااڅ‌‌ ‌ڂٳااحىْځ‌جپػٷحٲااس‌جپطن٧ْڃْااس‌ًجلإذااىج‌٨جلإوجٌُ،‌ًضٌؾْااو‌‌‌‌‌‌جپطٌٚااْ ‌ًچٗااٍ أىڃيااح؛‌ض٫ُّااُ

‌جپؿحڂ٫ااحش.‌‌‌‌‌‌‌‌‌‌ ‌َّااحوز‌جلإذااىج‌٨جلإوجٌُ‌ٲااِ ‌ڂااح‌ڂااڅ‌ٖااأچو‌جپ٫ڃااٽ‌٪ٿااَ ‌جپؿحڂ٫ااحش‌ئپااَ ِ‌جپطن٧ْڃْااس‌ٲااِ جپ٣ٷااٌ

‌َّاحوز‌‌‌‌‌‌ًأًٚص‌جپىٌجْس‌ذُّحوز‌ ‌ئّؿاحذِ‌ٲاِ جلاىطڃحڀ‌ذحلأ٪ٍجٰ‌ًجپٷْځ‌ًجلاضٛحلاش‌جپطن٧ْڃْس‌پڃح‌پيح‌ڂاڅ‌أغاٍ

‌جلإذااىج‌٨جلإوجٌُ،‌ًأًٚااص‌ذطٻػْااٱ‌‌‌‌‌ ‌ْااطن٫ٻّ‌ئّؿحذااحً‌٪ٿااَ ‌جپؿحڂ٫ااحش‌ًجپطااِ ڂٓااطٌٍ‌جپػٷحٲااس‌جپطن٧ْڃْااس‌ٲااِ

پىٌجْاس‌‌جپرٍجڂؽ‌ٲِ‌ڂؿحټ‌جپػٷحٲس‌جپطن٧ْڃْس‌ًجپطِ‌ذاىًٌىح‌ضٍٲا‌٩ڂاڅ‌ڂٓاطٌٍ‌جلإذاىج‌٨جلإوجٌُ.‌ٺڃاح‌أًٚاص‌ج‌‌‌‌‌‌‌

ٺڃاح‌أًٚاص‌ذحپ٫ڃاٽ‌ذأذ٫احو‌‌‌‌‌ذط٫ُُّ‌جپڃهح٢ٍز‌جپڃكٌٓذس‌پىٍ‌جپٷْحوجش‌ًضٗؿ٫ْيځ‌٪ٿَ‌ض٣رْٵ‌أٲٻحٌ‌ؾىّىز.‌

پٹ‌أًٚااص‌جپىٌجْااس‌ذااح٪ڃٌڂااحً‌أً‌٪ٿااَ‌ڂٓااطٌٍ‌ٺااٽ‌ؾحڂ٫ااس.‌جپىٌجْااس‌ٲااِ‌جپؿحڂ٫ااحش‌ لاْااطٳحوز‌ڂااڅ‌ًٺااً

 ضكْٓڅ‌جلأوجء.‌ٿْس٪ڃ‌جلإذىج‌٨جلإوجٌُ‌جپڃطٌٲٍ‌ٲِ‌جپؿحڂ٫حش‌ڂڅ‌أؾٽ‌َّحوز‌قٽ‌جپڃٗٻلاش‌جپطِ‌ض٫ْٵ

 اٌـبٌت
 

 ػجعالله قبٌُ أزّع ػّؽ ؾُث١ً

 اٌّشؽف

 ِسّع ػجعالله قؽزبْ اٌىٙبٌٟ .ظ

 أقزبغ ئظاؼح الأػّبي اٌّكبػع

 الإِبؼار١خ اٌع١ٌٚخدبِؼخ اٌ

‌

‌

‌
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The Impact of Organizational Culture on Administrative Creativity 

among Academic and Administrative Leaders: A Field Study at 

Private Universities in the Capital Municipality of Sana’a 
 

Abstract 

The study aimed to identify the impact of organizational culture on 

administrative creativity among academic and administrative leaders at private 

universities in the Capital Municipality of Sana’a. The study used the descriptive 

analytical method to achieve the objectives of the study and test its hypotheses. The 

field of study included four universities selected from (40) private universities. 

Considering the small size of the study population, the complete census method was 

used to select the study sample of (249) academic and administrative leaders. After 

performing the statistical analysis for (233) valid questionnaires using the Statistical 

Package for Social Sciences (SPSS v.23), the results of the study revealed that the 

organizational culture has a positive impact on the administrative creativity, where the 

dimension of organizational values has the highest impact and the dimension of 

organizational norms has the least impact. The results also revealed that there is no 

statistically significant difference in the level of administrative creativity among the 

academic and administrative leaders at the universities of the study attributed to any of 

the demographic variables (gender, age, educational level, years of service and job 

type). Besides, there is a high level of organizational culture as well as a high level of 

administrative creativity practiced at the study private universities. Based on the results, 

the recommends strengthening and disseminating concepts of organizational culture and 

administrative creativity, and directing the organizational norms in universities in order 

to increase the administrative creativity at universities. The study also recommends the 

universities to pay more attention to norms, values and organizational communication 

due to their positive impact on increasing the level of organizational culture, which will 

be positively reflected on administrative creativity. The universities were also 

recommended to intensify programs in the field of organizational culture, which in turn 

contribute in increasing the level of administrative creativity. The study also 

recommends leaders to enhance the calculated risk to implement new ideas. It also 

recommends implementing the study dimensions in general or at the level of each 

university, as well as making use of the high level of administrative creativity available 

at universities in order to increase problems solving that hold back the process of 

performance improvement. 
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